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Remuneration Regulations for Faculty and Staff of Chang Gung University
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Article 1: The determination of salary scales for faculty and staff within the
establishment of Chang Gung University (hereinafter referred to as "the
University") shall be conducted in accordance with the provisions of the "
Remuneration Regulations for Faculty and Staff of Chang Gung University "
(hereinafter referred to as "these Regulations").
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Article 2: The salary scales for faculty and staff at the University are divided
into thirty-six levels (including annual increments, totaling thirty-nine salary
levels). The salary scale tables are provided in Appendix 1 "Salary Scale Table
for President, Faculty, and Teaching Assistants of Chang Gung University" and
Appendix 2 "Salary Scale Table for Staff of Chang Gung University."
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Article 3: New faculty members at the University shall generally be assigned
the lowest salary grade. However, those who have previously served in
academic institutions, such as universities or research institutions like Academia
Sinica, and those whose current positions are equivalent to their previous
positions, may be promoted by one grade level for each year of service with
outstanding performance. For those with service experience in vocational
schools, domestic or international public or private organizations, and those
whose current positions are equivalent to their previous positions and who had
outstanding performance in their previous positions, the promotion shall be
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determined according to the regulations for calculating pre-employment years
of service for teachers, with promotion by one grade level for every two years
of service, subject to the maximum annual increment limit for the respective
positions.
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Article 4: The salary determination for staff members at the University is based
on their educational qualifications. The salary scale is provided in Appendix 3
Staff members who have outstanding performance and service experience in
government agencies or public and private schools equivalent to their current
positions may be promoted by one grade level for each year of service, subject

to the maximum salary limit for their respective positions.
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Article 5: The salary scales for maintenance workers at the University are
provided in Appendix 4, with the principle of starting from the lowest grade.
Service years at the University will be counted annually for promotion until

reaching the maximum annual salary for the respective positions.
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Article 6: New faculty and staff members shall, on their first day of employment,
complete their curriculum vitae, submit all relevant educational and work
experience documents, and submit them to the university for salary

determination.
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handled according to the following provisions:

1. Initiation: Salaries for faculty, staff, and maintenance workers shall

commence from their actual date of employment.

2. Adjustment: For those who apply for a salary adjustment due to
obtaining a higher academic degree or acquiring new qualifications,
the adjustment shall be effective from the date determined by the
review.
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Article 8: Matters not covered in these regulations shall be handled in
accordance with relevant laws and regulations regarding salary determination in
public schools and the "Principles for Salary Determination for Faculty and
Staff in Private Junior Colleges or Above."
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Article 9: These regulations shall be approved in the Administrative Meeting,
verified and approved by the Management Committee of Retirement, Relief,
Resignation, Severance, and Dismissal Funds for Faculty and Staff of Private
Schools in the Republic of China, and implemented upon the announcement by
the President. Any amendments shall follow the same procedure.
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